
BDP P R O C E S S  G U I D E

Bachelor’s Degree
Program Reports
A longer, evidence-heavier process built for the CCCCO application. I N L A N D  E M P I R E  /  D E S E R T  R E G I O N

START HERE HOW THE WORK SPLITS WHERE IT  ENDS UP

90 Submit your request at least 90 days
before the BDP application is due. The

employer evidence takes time to collect.

Eleven Steps. Five are completed by the
College, four by the COE, and two are
completed together.

Two levels of review: the regional program
review process first, then the California
Community Colleges Chancellor’s Office.

YOUR COLLEGE 5 of 11 steps CENTER OF EXCELLENCE 4 of 11 steps

1 Submit your LMI request to the COE 90 DAYS OUT

Name the proposed baccalaureate program and your
application deadline. 2 We confirm and propose a kick-off

You receive a confirmation email asking for COR documents and
offering times for a kick-off meeting.

3 Send documents and book the kick-off
COR or other program design materials, plus a confirmed
meeting time.

4 Hold the kick-off meeting
We walk through scope, timeline, and the specific evidence a BDP application has to carry.

5 Run your employer survey or advisory board
Yours to conduct. Sharing the results is optional, but it lets the
report speak to what your employers actually said.

6 Set the report parameters together
Agree on the TOP, CIP, and SOC codes, including which occupations genuinely require a bachelor’s degree.

7 We build the first draft and send it to you8 Review the draft and flag changes
Check that the occupations and wage comparisons match the
program you are proposing.

9 We revise the report.
Repeat until the report is final

10 We send your final

11 Submit to regional review, then the CCCCO
The regional CTE Deans Committee reviews first; the Chancellor’s
Office then scores the full application.

Employer evidence the application requires How a BDP report differs from an LMA
State law requires a BDP application to document an unmet workforce need.
Three findings have to come from employers directly:

Same team, same data sources, a heavier evidentiary burden.

Employers prefer candidates holding the degree you are proposing
Employers pay more to bachelor’s-degree holders than to
associate-degree holders, and pay above the living wage
There is a supply gap demonstrating greater demand than the supply
COE labor market data corroborates these findings it cannot
substitute for them

A kick-off meeting and a 90-day minimum lead time
Employer survey or advisory board evidence collected by the college
Analysis limited to roles that truly require a bachelor’s degree
Attention to non-duplication of nearby CSU and UC offerings
Statewide information is analyzed in addition to regional

THE 90  DAYS ARE NOT PADDING
Employer surveys and advisory board meetings run on your employers’
calendars, not yours. Set your application deadline first, then count
backward: survey fielded by day 30, results in hand by day 60,
final report by day 80.

AN OVERVIEW OF THE FULL
PROCESS IS AVAILABLE

HERE

SUBMIT A REQUEST
HERE

COE Contacts: shannon@desertcolleges.org chris@desertcolleges.org paul@desertcolleges.org

CENTER OF EXCELLENCE FOR LABOR MARKET RESEARCH
Browse published research at coeccc.net. Request a report or review other
regional consortium resources at desertcolleges.org.

Evidence requirements reflect California Education Code §§78040–78042 (SB 850 / AB 927).
Confirm current application requirements and deadlines with the CCCCO.

https://www.cccco.edu/-/media/CCCCO-Website/docs/bdp/bdp-lmi-one-pager-a11y.pdf?la=en&hash=F57D36FEB667E1DC8F29045044BCE906556B4582&hash=F57D36FEB667E1DC8F29045044BCE906556B4582
https://desertcolleges.org/program-recommendations/#submission-process
mailto:shannon@desertcolleges.org
mailto:chris@desertcolleges.org
mailto:paul@desertcolleges.org
https://coeccc.net/region/inland-empire-desert/
https://desertcolleges.org/program-recommendations/#submission-process

