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Workforce Development Spotlight

Eisenhower Health & College of the Desert
Building Career Pathways

This summer, Eisenhower Health and College of the Desert (COD) are advancing innovative healthcare
workforce solutions through two major initiatives: the Medical Assisting Program and the LVN-to-RN
apprenticeship pathway. These programs exemplify how strong education-employer partnerships, backed by
regional leadership and investment, are transforming the healthcare pipeline in the Coachella Valley.

Veronica Izruieta, Director of COD’s Partnership and Community Education (PaCE), spearheads the
customized medical assistant program, designed to prepare participants for medical assistant roles through on-
the-job upskilling while earning wages. This effort is supported by IEDRC Short-Term Responsive Training
Strong Workforce Program (SWP) funding, which enables rapid response to employer needs and creates
immediate impact in the local workforce.

The LVN-to-RN program, guided by Sarah Fry, Director of Nursing and Allied Health at COD, provides
licensed vocational nurses with a seamless advancement pathway to become registered nurses. The current
program is undergoing some exciting changes that will be announced by 2026. The career progression
supported at Eisenhower Health supports employee retention, career mobility, and high-quality patient care.

These employer-college partnerships are made possible with strong collaboration between the IEDRC, the
Regional Director of Health Workforce Initiatives, college staff, and hospital partners. Eisenhower has
developed an inaugural role in leading initiatives in clinical workforce development. Raeln Anderson, Program
Manager, Clinical Workforce Development is serving in this new, innovative role. This position focuses on
developing our future healthcare workforce and serves as a liaison to Eisenhower’s academic partners. Sara
Kollman, Senior Director for the Center for Professional Development, has noted that thoughtful partnerships,
strong leadership, and strategic investment can address workforce shortages and open doors for local
talent to thrive in healthcare careers. ._._~}\} ’/{4

/a
IEDRC
DESERT @ EISENHOWER HEALTH e T

COLLEGE
_of the



https://www.collegeofthedesert.edu/community/pace/default.php
http://www.linkedin.com/in/wendy-deras-b809742a
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Generative Al Hands-on Training

On August 20, Crafton Hills College hosted the first session of Generative Al in
Education: Tools, Applications, and Academic Integrity, a hands-on professional
development training led by Wendy Deras, Regional Director of Health Initiatives.
Dan Word, Dean, Career Education and Human Development recognized that while
Artificial Intelligence can streamline lesson planning and enhance student
engagement, it also introduces risks such as plagiarism, unclear copyright ownership
of Al-generated content, and potential bias in outputs. Without clear institutional
guidelines, both educators and students are left uncertain about how to ethically and
responsibly integrate Al into teaching, learning, and assessment.

Faculty and staff participants represented San Bernardino Valley College, Crafton
Hills College, and Moreno Valley College, bringing together a diverse group of
educators committed to exploring the role of artificial intelligence in teaching and
learning.

During the interactive workshop, participants engaged directly with Al platforms
including ChatGPT, Khan Academy, Questionwell, Gamma, Turnitin, Bing Images,
and more. Participants created lesson plans, presentations, and sample assessments
while critically evaluating the tools for issues such as plagiarism, copyright
ownership of Al-generated materials, and implicit bias. The session highlighted both
the opportunities and the challenges of Al integration, emphasizing ethical use,
academic integrity, and strategies for fostering inclusivity in Al-enhanced classrooms.

PARTICIPANT Discussion also focused on the pressing need for institutional policies
VOICES on Al use. With generative Al becoming a daily part of higher
education, participants examined how clear guidelines can protect
« “Great information and presenters. intellectual property, maintain fairness in assessment, and set
I learned more about Al and expectations for responsible use by both faculty and students. By the
feel comfortable using it." end of the training, attendees walked away with practical skills and
* “Super cool, absolutely so strategies to responsibly implement Al in their own courses. This
informative.” regional event marked an important step in preparing Inland Empire
* “Outstanding training.” educators to lead with innovation, fairness, and integrity in the age of
* “| will use Al to make my Al Deras will be repeating this training at multiple IED colleges.
presentations with Upcoming sessions include September 22 at College of the Desert and

the Gamma app.”

October 24 at Victor Valley College. If interested in attending, visit
www.desertcolleges.edu/health/ and register on the flyer links under
professional development.

For more resources on Al including the U.S. Copywrite Office information on Al, the Academic Senate and CCCCO resources, and

America’s Al Action Plan, visit the website above and click under AI Resources.


http://www.desertcolleges.edu/health/
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Chaffey College Hosts “Civility in Academia”
with Dr. Cynthia Clark

“ W On September 5, 2025, Chaffey College welcomed 1nternat10nally recogmzed
nurse scholar and author Dr. Cynthia Clark for an engaging full-day session
on Civility in Academia. The event, held at the Rancho Cucamonga campus,
brought together faculty and staff from across the region to explore strategies
for building healthier, more respectful academic environments. Dr. Clark,

| founder of Civility Matters™ and Professor Emeritus at Boise State
University, is widely acclaimed for her groundbreaking work on fostering
civility and addressing workplace incivility in nursing and higher education.

The workshop combined research with interactive practice, encouraging

| participants to reflect on workplace culture and student stressors while learning
evidence-based strategies to strengthen collaboration and psychological safety.
Attendees valued tools such as co-creating norms, fostering “just culture,” and

promoting joy and gratitude in daily work.

(Dr. Clark, Roseline Duru)

Evaluations reflected overwhelmingly positive feedback, with

4 )
participants describing the training as “excellent,” “fabulous,” . Lo .
and “a great presentation with real-life examples.” Many Part|C|pant Voices
expressed that they could have stayed engaged for hours “This was an excellent class with
longer and that the session addressed an urgent need in their so many valuable nuggets. | could
workplaces. Several also voiced hopes that similar trainings have gone another 7 hours and
would be brought to their own institutions, emphasizing that stayed engaged.”

civility is not simply desirable but essential for both faculty

. “Civility is more than just bein
well-being and student success. . ) J

polite; it should be the foundation
of healthy work environments.”

iy “Always keeping my ‘why’ at the
forefront, co-creating norms, and
creating a healthy work environment
are things | can take back to my
team immediately.”

“I loved this conference and wished
that we brought more along with us.
The place should truly have been
packed out to hear this greatly
needed presentation.”
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IEDRC Health Educator Bootcamp 2025

On September 12—13, 2025, the Inland Empire Desert Healthcare Educator Bootcamp launched its first two-day
retreat, bringing together healthcare faculty from across the region for an immersive professional development
experience. Trainers Michele Deck and Sandy Baker co-facilitated both days, blending their expertise in
instructional innovation, curriculum design, and faculty development. The first day centered on engaging
teaching strategies, student success tools, and interactive learning methods that enhance classroom and clinical
instruction. Participants practiced active approaches and reflected on how to adapt these strategies for today’s
diverse and technology-driven healthcare classrooms.

The second day built upon this foundation by addressing curriculum alignment, regulatory compliance, and
faculty resilience. Sandy and Michele guided participants through the complexities of program development,
assessment strategies, and accreditation expectations, while also providing practical coaching on how to
sustain energy and creativity in teaching. Breakout activities encouraged collaboration among colleges,
allowing educators to share challenges and best practices. The retreat concluded with a renewed sense of
connection, inspiration, and a toolkit of strategies that participants could immediately bring back to their
programs, reinforcing the region’s commitment to excellence in healthcare education.
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Eisenhower Health Inspires Evidence-Based Practice Dissemination

Eisenhower Health supports a culture of rigorous inquiry through nursing research studies and Evidence-Based
Practice (EBP) /Quality Improvement (QI) projects aimed at advancing clinical practice and nursing science.
Since its inception in late 2023, our Center for Professional Development, along with the Magnet Initiative, has
enhanced the necessary infrastructure and assistance to enrich nurses of all levels’ scholarly achievements.
Aligned with the National Academy of Medicine, the American Nurses Credentialing Center’s goals, and
internally with the organization’s strategic plan, Eisenhower has exponentially expanded participation numbers
in EBP and nursing research initiatives and dissemination. Dissemination is a crucial component of translation
of evidence; no changes in care can occur and innovations cannot not be adopted if dissemination fails.

Part of Eisenhower’s success in increasing dissemination is rooted in a multifaceted approach that involved a
rigorous curriculum development, transformational leadership, and strategic resource acquisition to facilitate
project planning, execution, and dissemination efforts. Because of these efforts, the total number of abstracts
accepted in regional and national conferences have increased from one in 2023 to 13 by August of 2025, a
1200% colossal increase! All podium and poster presentations have been well received and two even receive
awards!

As additional structures and processes continue to be added for long-term sustainability, and thanks to our
rigorous internal review process, we strive in achieving nearly a 50% acceptance rate! Our vision moving
forward is to be a leader in nursing research and quality in our community through innovation, collaboration,
and translation with a focus on improving health for all people.
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Inland Empire Health Advisories
November 17, 2025 3-5pm Pharmacy Technician RSVP
January 26, 2026 3pm-4pm Physical Therapy Assistant Save the Date
February 9, 2026 3pm-5pm Perioperative Save the Date
February 23, 2026 3pm-5pm ADN Save the Date
March 9, 2026 3pm-5pm CNA Save the Date
March 23, 2026 3pm-5pm LVN Save the Date

All advisories are on Zoom and open to all college faculty, staff, students, and industry partners, contact
wederas@collegeofthedesert.edu

Board Meetings and Conferences (Wendy is not the contact)

Date Title Website Location Discipline
10/10- California https://califvneducat Ontario, LVN programs
10/11 Vocational Nurse ors.org/ CA
2026 Education Fall

Conference
11/17- Annual CAHF  |https://www.cahf.org| Palm Springs Geriatrics, LTC, ICF
11/18, Convention / Education-
2025 Events/EventsCalend
ar
11/19- BRN Board Meeting |https://www.rn.ca.go Sacramento RN
11/20 v/ and Remote
2025 consumers/meetings.
s

html#boardcomm?25

11/20- Board of Vocational TBD TBD LVNs and PSYCh Techs
11/21 Nursing and
2025 Psychiatric

Technicians Board
Meeting

11/19- OADN https://oadn.org/ Nashville, TN ADN
11/22
2025



mailto:wederas@collegeofthedesert.edu
https://califvneducators.org/
https://califvneducators.org/
https://www.cahf.org/Education-Events/EventsCalendar
https://www.cahf.org/Education-Events/EventsCalendar
https://www.cahf.org/Education-Events/EventsCalendar
https://www.cahf.org/Education-Events/EventsCalendar
https://www.cahf.org/Education-Events/EventsCalendar
https://www.cahf.org/Education-Events/EventsCalendar
https://www.rn.ca.gov/consumers/meetings.shtml#boardcomm25
https://www.rn.ca.gov/consumers/meetings.shtml#boardcomm25
https://www.rn.ca.gov/consumers/meetings.shtml#boardcomm25
https://www.rn.ca.gov/consumers/meetings.shtml#boardcomm25
https://www.rn.ca.gov/consumers/meetings.shtml#boardcomm25
https://www.surveymonkey.com/r/2GZGJ6Y
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Wendy Deras is the contact for these events: wederas@collegeofthedesert.edu
Registration links are available on flyers, download to register.

Limited Seats, the
Deans will register

for each college

Date Title Speaker Hours Location Discipline
9/22 Workshop: Generative| Wendy 8am- College of the Allied Health and
2025 |Al in Education: Tools,| Deras 430pm Desert Nursing

Applications, and
Academic Integrity
10/24 Victor Valley
2025 Limited Seats, College
contact Wendy

9/12/13 Healthcare Michele 8am- Temecula Creek Allied Health
2025 Educator Deck, 430pm Inn and Nursing
And Bootcamp Wendy

Deras, Sandy
10/17- . Baker
18 Limited Seats,
2025 contact Wendy
2/27 Educators, Get Michele 8am- San Bernardino Nursing and Allied
2025 Your Game on: Deck 430pm Valley College Health
Pedagogy of
Gaming from
Theory to Practice
Register
3/20-21 2026 Healthcare TBD 8am- Temecula Creek Allied Health
And Leadership 430pm Inn and Nursing
4/10-11 2026, Immersion
Limited Seats,
contact Wendy

4/29-5/1 Spring Fling: TBD 8am- Humphrey’s Nursing

2026 ADN Curriculum 430pm San Diego
Retreat



mailto:wederas@collegeofthedesert.edu
https://www.surveymonkey.com/r/BNJVZ8S
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Stay Connected and Updated with Community of

Practice Meetings

Concurrent Enrollment Programs (CEP) ADN to BSN meeting

2025 Date: 11am-12pm virtual

Contact Gina Weeks: gina.weeks@rcc.edu
1/5/26

Regional Health Program QTR Meeting

2025 Dates: 9am-11am

11/12
https://collegeofthedesert-edu.zoom.us/j/83536297768

2026 Dates: 9am-11am
2/4, 4/8, 8/27,11/4

C.N.A Statewide CoP

2025 Dates 3pm-4:30pm

9/17,10/15, 11/12, 12/10
If you wish to be added to the listserv, sign up here
2026 Dates: 3pm-4:30pm
1/21, 2/11, 3/11, 4/14, 5/13, 6/17, 8/27, 9/16, 10/14, 11/18, 12/9

L.VN/Psych Tech Statewide CoP

2025 Dates: 3pm-4:00pm

10/21,12/9
If you wish to be added to the listserv, sign up here

2026 Dates: 3pm-4pm

2/17, 4/13, 6/22, 9/21, 11/9

Pharmacy Technician

2025 Dates: 3pm-4:00pm

11/3
https://collegeofthedesert-edu.zoom.us/j/9092605488

2026 Dates: 3pm-4pm

1/28, 4/22, 8/10, 11/16



mailto:gina.weeks@rcc.edu
https://collegeofthedesert-edu.zoom.us/j/83536297768
https://docs.google.com/spreadsheets/d/1bMewFZhCAu9RNZ6eWwczlyqV7vNrgWogqP28RoNMisw/edit?gid=0#gid=0
https://docs.google.com/spreadsheets/d/1kSR9210A4gA9K4hgDddE0NSivqfqExCSp0L7q3ekP2E/edit?gid=0#gid=0
https://collegeofthedesert-edu.zoom.us/j/9092605488
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2025 Dates: 11am-12pm
9/17,10/14, 11/12, 12/10

2026 Dates

1/21, 2/11, 3/11, 4/15, 5/13, 6/17, 8/12, 9/16, 10/14, 11/18, 12/9

Legislation and Grants

House Appropriations Committee Votes to Cut Nursing Programs

Washington, D.C., September 10, 2025 — The House Appropriations Committee has advanced its Fiscal
Year (FY) 2026 Labor, Health and Human Services, and Education spending bill by a vote of 35 to 28, with
significant implications for the nursing workforce.

The bill proposes $258.629 million for Title VIII Nursing Workforce Development Programs, a $46.843
million (15.34%) reduction from current levels—funding not seen since FY 2020. Among the most
concerning provisions are the elimination of the Nurse Faculty Loan Program and the Nursing Workforce
Diversity Program, both vital in addressing faculty shortages and expanding opportunities for
underrepresented groups in nursing.

Some targeted increases were included: a $1 million (16.67%) increase to the Nurse Practitioner Optional
Fellowship Program and a $5 million (7.76%) increase for Nurse Education, Practice, Quality, and
Retention grants.

The bill also maintains level funding of $197.693 million for the National Institute of Nursing Research
(NINR), consistent with FY 2024 and FY 2025 levels.

Despite these few increases, the overall cuts are troubling. The Committee’s own report acknowledges the
urgent need to expand the nursing and health workforce, including faculty and clinical preceptors, yet the
bill decreases funding to the Department of Health and Human Services by 6% and to the Department of
Education by 15.31%.

The American Association of Colleges of Nursing (AACN) voiced strong disappointment, emphasizing that
such reductions come at a critical time for addressing the national nursing shortage. Read more...

Other Federal Updates

e CTE Programs Shift to DOL: The U.S. Department of Education has transferred day-to-day
administration of Perkins V and WIOA adult education to the U.S. Department of Labor. The goal is
to streamline services and reduce burden, while the Department of Education retains policy oversight.

9
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e Workforce Pell Grants: Beginning July 2026, Pell Grants will be available for short-term workforce
training programs (8—15 weeks, 150-600 clock hours). This significantly expands access for
community college students in career-focused pathways.

o Pell Eligibility Changes: New rules increase the enrollment threshold to full-time (15 credits per
semester) and eliminate aid for students taking fewer than 7.5 credits. This could negatively impact
part-time students, who make up a large portion of community college enrollment.

e Student Loan Overhaul: Federal borrowing caps are being introduced ($50,000 undergraduate,
$100,000 graduate, $150,000 professional). Graduate PLUS loans are eliminated, and colleges may
face more accountability for defaults or poor student outcomes.

o Budget changes: Includes a Free Community College pilot program, offering two years of tuition-
free community college through federal-state-tribal partnerships and proposes grants up to $4,500 per
year for students at HBCUs, Tribal Colleges, and Minority-Serving Institutions.

State Updates

o $80M Jobs First Initiative: Governor announced $80M through the California Jobs First Council for
“ready-to-go” projects, expected to create 23,000+ jobs statewide. This was an executive action, not
tied to legislation.

e Crime Suppression Teams: The Governor expanded California Highway Patrol crime suppression
teams to support local law enforcement in high-crime areas. This action was an executive directive,
not tied to legislation.

o Disaster Homeowner Relief (AB 493): Assembly Bill 493 ensures disaster-affected homeowners—
not lenders—receive interest accrued on escrowed insurance payouts after disasters.

CA Legislature

AB 323 (Fong): Strong Workforce Program — Supports paid work-based learning; moving to full
floor vote.

e AB 1400 (Soria): Nursing Education — Pilot program for BSN at up to 15 community colleges;
bipartisan support, potential CSU opposition.

e Deadline: Legislature must act on bills by September 12.

Grants

The Song-Brown Registered Nurse (RN) Education Program, administered by HCAI, will release its next
grant application in Fall 2025, with awards expected in February 2026. Funding supports:

« Existing programs — up to $15,000 per student slot (max $900,000).
o Expansion slots — up to $30,000 per slot (max $600,000).
e New program development — up to $1 million to achieve BRN approval.
College’s planning to apply should begin gathering student data, clinical placement details, employer letters

of support, and budget justifications this summer to be application ready.

10
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A healthier California where all receive equitable, affordable,
and quality health care.

Department of Health Care
Access and Information

Health Workforce Program Updates

A monthly newsletter from Health Workforce Development

California’s HCAI Grants Boost Health Workforce Equity

The California Department of Health Care Access and Information (HCAI) offers a suite of targeted grant
programs through its Workforce Financial Assistance portal, empowering educational institutions and training
organizations to bolster access to primary care, mental health, and allied health professions in underserved
regions. Key initiatives include the Song-Brown Healthcare Workforce Training Program—supporting
residencies and training for primary care clinicians such as nurse practitioners, physician assistants, certified
nurse midwives, and registered nurses in areas of unmet need—along with specialized grants in behavioral
health, career pathway development, rural health services, and diversity-focused training opportunities. These
funds amplify capacity by engaging a culturally and linguistically representative workforce that addresses critical
regional gaps in care. (HCAI, 2025).

Pathways to Health 2026 Grant Opportunity

Riverside Community Health Foundation is pleased to announce the Pathways to Health 2026 Grant
Opportunity, through which RCHF will award a small number of organizations up to $40,000 to support
programs that aim to reduce health disparities and implement sustainable, equity-focused solutions within the
following focus areas:

1. Access to Healthcare

2. Mental Health and Behavioral Wellness
3. Chronic Disease and Preventive Care

RCHF will accept Proposal Applications through the deadline of Monday, October 6, 2025, 5:00 PM.

For complete information on this grant opportunity, please review the RCHF Pathways to Health 2026
Guidelines as well as the RCHF Pathways to Health 2026 FAQs. These documents and the link to apply on the
RCHF Online Grant Portal may be accessed on www.rchf.org/grants.

11
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Barstow Community College Launches CNA
Program, First Step in New Nursing Pathway

Barstow Community College has officially launched its first Certified Nursing
Assistant (CNA) training program, marking an exciting milestone in the college’s
efforts to expand healthcare
workforce education. The program is
currently being offered as a not-for-credit course while

the college works through the state approval process to
transition it into a permanent noncredit program.

This initiative has been spearheaded by Dr. Jennifer
Rodden, who has led the planning, coordination, and
launch of the program. Her leadership has been

| instrumental in aligning the program with community

§ needs and positioning it as the foundation of a new nursing
| education pathway at Barstow Community College.

college is already developing an Acute Care Nursing Assistant (ACNA) program to prepare students for
employment at Barstow Community Hospital. Together, these programs will create a seamless pathway for
students to gain essential entry-level skills and progress into higher levels of healthcare training.

A key highlight of the program is its clinical partnership with the VA of Barstow, which provides students
with invaluable hands-on training opportunities in a professional healthcare environment. This collaboration
ensures students are well prepared to meet the region’s healthcare needs while supporting local veterans.

Funding for the program comes from the High Road Training Partnership (HRTP) initiative, which supports
innovative workforce development programs across California. This investment ensures that students have
access to quality instruction, clinical placements, and the resources needed for success.

The program began with its first theory session on August 27, 2025, at Barstow Community College’s main
campus. Students were introduced to a curriculum designed to prepare them for CNA certification in
California and to step directly into a workforce where demand for skilled nursing assistants continues to grow.

“This program is an important step in creating a sustainable healthcare workforce pipeline for the High Desert,”
said Dr. Rodden. “By starting with CNA and moving into Acute Care Nursing Assistant training, we are creating
pathways that lead directly to local employment.”

As the CNA program transitions to a noncredit model under the Career and Technical Education (CTE)
division, Barstow Community College is laying the groundwork for an accessible and affordable healthcare

education pathway. With strong community partnerships, forward-looking program development, and
12
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dedicated funding support, BCC is equipping students to succeed while directly addressing the region’s
healthcare workforce needs.

Chaffey PTA Program Launch
mmm) CoOllege

The Physical Therapist Assistant (PTA) program at Chaffey College officially launched its inaugural
cohort on May 26, 2025, welcoming 24 students to the Fontana campus. The program currently holds
Candidate for Accreditation status through the Commission on Accreditation in Physical Therapy

Education (CAPTE) and hosted its on-site accreditation visit in August. Full accreditation is anticipated by
May 2026.

With dedicated classroom and lab space designed to mirror real-world clinical environments, students are
gaining the skills and knowledge needed to thrive in one of today’s fastest-growing healthcare fields. Faculty
and staff bring a wealth of professional expertise and are committed to student success from the very first day
of the program. Beyond the classroom, Chaffey PTA students are already engaging in the community. This
summer, they volunteered at the Special Olympics Summer Games at CSU Long Beach, joining licensed
physical therapists as part of FunFitness. Students provided strength, flexibility, balance, and functional
fitness screenings to Special Olympics athletes—an experience that not only strengthened their clinical skills
but also reinforced the program’s mission of service, compassion, and inclusivity.

The inaugural year of the PTA program marks an important milestone for Chaffey College and the Inland
Empire community, opening new doors for students and expanding access to high-quality rehabilitation care
for the region.

Chaffey College ADN Program Achieves Reaffirmation of Accreditation

Chaffey College’s Associate Degree Nursing Program is proud to announce that both the California Board of
Registered Nursing (BRN) and the Accreditation Commission for Education in Nursing (ACEN) have reaffirmed our
accreditation with no recommendations.

This accomplishment reflects the dedication of our faculty, staff, and students, along with the invaluable support of
our clinical partners. Together, we continue preparing the next generation of nurses to deliver safe, compassionate,
and high-quality patient care.

ACEN also commended the program for offering Saturday and summer skills lab hours, recognizing this as a

strength that expands access and flexibility for students. This acknowledgment underscores our commitment to
innovative, student-centered learning opportunities. We are grateful for the ongoing collaboration of our clinical
partners in creating meaningful clinical experiences. This success is one we proudly share with our community.

— Dr. Lisa Doget, DNP, MSN, RN, CNE, Director, ADN Program
13
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College of the Desert Kicks off Semester with a Global Adventure

Global may be a stretch, but we did truly kick off the semester with a fun travel-

COLLEGE themed faculty training day. Complete with “passports” and international
destinations, our Clinical Instructor Kickoff set the tone for an engaging and

Of th e purposeful start, bringing together more than 80 nursing faculty for a day of
BE SERT connection and collaboration.
This dedicated professional development day provides an opportunity to recenter,
refocus, reunite, and recommit to a shared mission of preparing adaptable nursing

students capable of thriving in the current healthcare landscape. Unlike orientation, this kickoff offers
structured, interactive experiences designed to foster support across all levels of faculty, from seasoned
instructors to those just joining our team.

Together, we explored the application of clinical reasoning in real-world
teaching environments, role-played challenging scenarios, created space
for new instructors to ask pressing questions, and gave our experienced
faculty the chance to share hard-earned insights. And of course, no kickoff
would be complete without a delicious lunch—thanks to the thoughtful
work of our planning committee. With the semester underway, we’re
reminded that these strong beginnings lay the groundwork for a
meaningful term ahead.

Welcome New Nursing Faculty!
Kris Stewart, DNP, APRN

Kris Stewart is a Doctor of Nursing Practice, Nurse Educator, and Board-Certified APRN who currently serves
as a full-time nursing instructor at College of the Desert. She brings to her teaching a blend of academic
preparation and extensive clinical experience in both mental health and critical care nursing.

Her path into nursing began at the bedside as a Certified Nursing Assistant,
where she discovered her passion for caring for others and developed an
appreciation for the importance of compassion in daily practice. In this role,
she learned that the smallest acts of dignity and comfort often made the
greatest difference in the lives of patients and families. Building on this
foundation, she became a Licensed Vocational Nurse, where she began to take
on greater responsibility for direct patient care, collaborating closely with
physicians and registered nurses in outpatient and post-acute settings.

Her desire to expand her scope of practice led her to become a Registered
Nurse, where she worked in critical care and complex medical environments,

managing the needs of patients with trauma, surgical recovery, and acute health crises. These experiences
14
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deepened her clinical judgment and her ability to respond under pressure while maintaining a patient-centered
focus. Eventually, she advanced to the role of APRN, where she integrated her expertise in both mental health
and critical care to provide holistic, evidence-based care across diverse populations. Each step in this journey
strengthened her commitment to the nursing profession and inspired her passion for teaching the next generation
of nurses.

In her first doctoral training, she completed a Doctor of Psychology in Clinical and Health Psychology, where
her doctoral project examined self-care and burnout among nurses during the COVID-19 pandemic. Guided by
Dorothea Orem’s Self-Care Theory, she explored how nurses could protect their well-being and sustain
resilience during times of extraordinary strain. This work not only highlighted the critical importance of self-
care in nursing practice but also deepened her commitment to supporting the health of both patients and
providers.

Informed by these insights, she went on to earn the Doctor of Nursing Practice degree along with a Nurse
Educator Certificate, an intentional step toward giving back to the profession through teaching. These studies
prepared her to integrate advanced practice knowledge with leadership and education, and they affirmed her
dedication to preparing future nurses for the realities of clinical practice while encouraging them to prioritize
their own well-being.

She divides her time between teaching, clinical service, and professional development. In the classroom,
laboratory, and clinical settings, she emphasizes case-based learning, cultural responsiveness, and the
application of evidence-based care. In practice, she continues to draw from her dual expertise in mental health
and critical care, guiding students to think critically and act ethically, while prioritizing patient safety.

Her commitment is to prepare the next generation of nurses for success in both practice and leadership. She
strives to mentor students in professional growth, licensure readiness, and lifelong learning, while fostering an
inclusive learning environment that reflects the diverse communities’ nurses serve.

@ E%47,.  Shining Through: Copper Mountain College
§§ 255/ . Marks 25 Years

YEARS

COPPER MOUNTAIN Copper Mountain College is celebrating a major milestone this year—its 25th
’,COLLEG E: anniversary as an independent community college. Since gaining full accreditation
Josﬁm,(} in 2001, CMC has grown into a cornerstone of the Hi-Desert, serving not only as a

hub for higher education but also as a partner in strengthening the local workforce.

The yearlong celebration officially began on Saturday, June 14, with Shining Through: Reflections of Success,

a commemorative dinner organized by the Copper Mountain College Foundation. This evening will highlight
the college’s history, its deep ties to the community, and its forward-looking vision for the future.
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Central to CMC’s success story is the development of its healthcare programs, which have opened doors for
students to step into essential roles across the region. The Certified Nursing Assistant (CNA) program,
launched in 1998, provides an entry point into patient care, giving students the skills to serve with
compassion and professionalism.

Building on this foundation, the Vocational Nursing (VN) program, started in 2001, prepares graduates to
become Licensed Vocational Nurses through either an associate in science degree or certificate pathway. At
the highest level, CMC’s Associate Degree in Nursing (ADN), which began in 2006, offers both a generic
track and an LVN-to-ADN bridge, supporting students on their path to becoming Registered Nurses.

Together, these programs reflect the college’s ongoing commitment to meeting community needs while
shaping the next generation of healthcare professionals. Historically, CMC was part of the Desert Community
College District until 2001, a transition which helped pave the way for its growing autonomy and program
expansion.

CRAFTON HilLs Respiratory Care Program Receives

C OLLEGE

National Award for Outstanding
Credentialing

(August 1, 2025) Yucaipa, Calif. - Crafton Hills College
Respiratory Care Program has once again received the
Distinguished RRT Credentialing Success Award from the

; Commission on Accreditation for Respiratory Care (CoARC),
representing several consecutive years of national recognition
for student outcomes.

Crafton Hills is one of only about 16% of accredited programs
nationwide to receive this award for 2025. To receive the
award, programs needed to have achieved a three-year average
RRT credentialing success rate of 90% or above. Crafton Hills
scored a 93%.

“This award means a lot because it reflects the dedication our students and faculty bring every single day,”
said Crafton Respiratory Care Program Director and Faculty Co-Chair Michael Sheahan. “I’m proud of the
way our team supports students through one of the most challenging and rewarding programs in allied health.”
The RRT credential is a fundamental requirement for advanced practice in the field, and this award recognizes
programs that prepare and help students go above and beyond what is required for the profession.
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Crafton Hills College graduates around 20-30 respiratory
care students each year. Many students accept job offers with
local hospitals and healthcare centers across the region.

"What makes our program unique is the commitment to the
program by the faculty, the level support from the college
and district, and the relationship with the clinical community
partners in the local area," Sheahan explained. "The work we
do is student success-focused, even when we demand a lot
from students when they are learning."

The faculty at Crafton are actively engaged in professional development and regularly improve and revise the
curriculum as an ongoing process as standards change to reflect progress in the field. "I think we're used to
changing and evolving," Sheahan said. "It's what moves the program forward."

In January of 2024, the college launched a Bachelor of Science in Respiratory Care, and the first cohort
graduated from the program in May 2025. Learn more about the Respiratory Care Program at Crafton Hills
College at www.craftonhills.edu.

Celebrating 20 Years of Excellence: Moreno Valley College’s
Dental Assistant Program

As Moreno Valley College begins a new academic year, we are proud to celebrate a
milestone achievement—the 20th anniversary of our Dental Assistant Program. For
two decades, this program has been a cornerstone of dental education in our region,
combining innovation, dedication, and student-centered learning to prepare
graduates for meaningful careers in the dental profession.

Guided by the visionary leadership of Program Director Dr. Lidia Hulshof and
supported by a team of passionate faculty and staff, the program has grown into one
of distinction. From its early beginnings to today, the Dental Assistant Program has
remained committed to bridging the gap between classroom instruction and hands-
on practice, ensuring our students graduate with the confidence and skills necessary
to succeed in today’s fast-paced dental environment.

Over the years, the program has evolved in step with the profession. Most recently, students have gained
experience with intraoral scanning and 3D printing, technologies that are now standard in many modern
dental offices. These innovations provide graduates with invaluable preparation, allowing them to transition
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seamlessly into the workforce. Our
commitment extends beyond preparing
new graduates. Recognizing the need for
continuing education, we now offer
standalone courses for working dental
professionals in specialized areas such as
infection control and orthodontic assisting.
These opportunities allow practicing dental
assistants to expand their expertise and
strengthen their contributions to patient
care.

The heart of the program, however, lies in
the dedicated faculty whose mentorship
and commitment inspire students to reach
their full potential. Their passion for
teaching fosters a supportive and
collaborative environment, empowering
students to achieve both academic and personal success.

As we celebrate this milestone, we look to the future with enthusiasm. The 20th graduating class will carry
forward our tradition of excellence while embracing the ever-evolving possibilities of dental education and
practice.

We invite our community, alumni, and partners to join us in honoring 20 years of growth, achievement, and
innovation in the Dental Assistant Program at Moreno Valley College. Together, we look forward to shaping
the next generation of dental professionals—one student at a time.

Here’s to the next 20 years of excellence!

MS]'C ’ Mt. San Jacinto
College
New Director of Nursing

Dr. September Cortes began her nursing career in 2007 as a Licensed
~ Vocational Nurse in South Carolina, working in pediatrics, where she

. developed a strong appreciation for family-centered care. After returning to
California, she completed the LVN-to-RN bridge program at Mt. San Jacinto
College and launched her RN career at Inland Valley Medical Center. She
later served her community through home health nursing, where she
discovered a passion for education while precepting new graduate and student
nurses.
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Her teaching journey began as a clinical instructor in a post-licensure nursing program, with a focus on
public and community health. Dr. Cortes eventually returned to Mt. San Jacinto College as adjunct faculty
and was later hired full-time to teach the third-semester medical-surgical course. For the past four

years, she has served as the Skills Lab and Simulation Coordinator, leading innovation in nursing education.
Dr. Cortes is now leading the health programs at MSJC.

Dr. Cortes holds a Doctorate in Nursing Education and maintains certifications as a Medical-Surgical Nurse
(RN-BC), Nurse Educator (CNE), Healthcare Simulation Educator (CHSE), Healthcare Simulation
Operations Specialist (CHSOS), and Public Health Nurse (PHN).

Outside of her professional role, she enjoys spending time with her husband of 21 years, their three children,
and their beloved family dogs.

Ingabritt Salazar, MSN, RN-BC is now a full-time faculty member in the
School of Nursing at Mount San Jacinto College, bringing over 13 years of
diverse nursing experience to her students. She previously served the college for
almost three years as an adjunct faculty member and a professional expert.
Ingabritt Salazar earned her Bachelor of Science in Nursing from Point Loma
Nazarene University while completing her Air Force ROTC training with San
Diego State University. Her career took flight as a medical-surgical RN and
charge nurse at Mike O'Callaghan Medical Center, where she also trained new
nurses as a preceptor. Furthering her military service, she completed the Air
Force's flight nurse course and was stationed in Ramstein Germany conducting
acromedical evacuation missions across Europe, the United States, and Africa. Today, she continues to serve
as a Reservist flight nurse at March Air Base in California, where she is responsible for clinical management
and training.

A passionate and dedicated educator, Professor Salazar earned her MSN in nursing education from Grand
Canyon University. She is also a member of the American Nurses Association and is board-certified in
Medical-Surgical Nursing. When she's not in the classroom or serving her country, she enjoys chasing her
four young kids, hiking, and playing volleyball with her husband.
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CYb RC C First Anesthesia Technology

Graduates

RIVERSIDE CITY COLLEGE

Riverside City College (RCC) proudly announces
the graduation of its inaugural cohort of Anesthesia
Technology students. Twelve graduates from the
School of Nursing successfully completed the
program and are now eligible to sit for the National
Certification Examination offered by the American
Society of Anesthesia Technologists and
Technicians (ASATT).

The Anesthesia Technology program, part of RCC’s

Health-Related Sciences Pathway, provides specialized training in anesthesia equipment, pharmacology,
patient monitoring, and operating room protocols—preparing students for vital roles in surgical and
procedural care teams. As one of the first programs of its kind at a community college in the Inland Empire,
it helps meet the region’s growing demand for trained anesthesia technologists.

The program was developed under the leadership of Michael Boytim, Associate Professor of Nursing, and the
vision of Dr. Tammy Vant Hul, Dean of the School of Nursing. Together, they guided the program from
concept to reality, ensuring that graduates are well-prepared to step into essential roles across hospitals,
surgery centers, and outpatient clinics.

San Bernardino Doris Ontiveros Earns

National Educator
Valley College Certification

. . . Certified Pharmac
Doris Ontiveros, faculty member/department chair, was proudly T

recognized for being part of the inaugural cohort to earn the Certified FirstCoftort RSc A8
Pharmacy Technician Educator™ (CPTEd™) credential from

the Pharmacy Technician Certification Board (PTCB)—the first national
certification created specifically for pharmacy technician educators.
Doris received notice of passing the certification alongside fewer than 30
inaugural educators at the Pharmacy Technician Educators Council
Conference in Columbus, Ohio, in July, where she also co-presented a
poster on "Developing Effective Student Learning Outcomes in
Pharmacy Technician Education".

20



Ve

| E’S‘EE HEALTH

INLAND EMPIRE/DESERT NEWSLETTER

REGIONAL CONSORTIUM

To earn the CPTEd credential, candidates must meet rigorous requirements, including holding a pharmacy
technician certification or pharmacy degree, having at least three years of teaching experience, and passing
both a multiple-choice and a written exam.

This prestigious certification sets a new standard in the field by recognizing the instructional expertise,
industry knowledge, and commitment to excellence needed to prepare pharmacy technicians for today’s
rapidly evolving healthcare landscape.

By earning the CPTEd credential, Doris demonstrates a strong dedication to teaching and a commitment to
supporting student success in pharmacy practice, helping ensure that future pharmacy technicians enter the
field equipped with the skills, knowledge, and confidence to thrive.

Free College Resources

Searching for Labor Market Data/Reports? The COE is the IEDRC’s FREE resource for Labor Market
Analyses and Regional Data. The Centers of Excellence (COE) for Labor Market Research are part of the
Workforce and Economic Development Division of the state Chancellors office. There are nine centers
across the state whose work supports the colleges by providing customized data on high growth, emerging,
and economically critical industries and occupations. The IEDRC COE is supported through Strong
Workforce Funding and managed by the Inland Empire Growth and Opportunity (IEGO) collaborative. For
labor market needs in health through the Inland Empire, you can contact Wendy Deras at
wederas@collegeofthedesert.edu.

Seeking BRN Continuing Education Units?

As part of our commitment to supporting your professional growth, the Inland Empire/Desert Regional
Consortium (IEDRC) is pleased to provide all community college nursing faculty—both full-time and part-
time—with FREE access to the NurseTim® webinar

.. ® . package.

.. .. CENTERS OF EXCELLENCE The NurseTim® webinar library features hundreds of
. FOR LABOR MARKET rReseanch titles designed to strengthen your teaching and clinical

expertise, and many sessions include California BRN-
approved CEUs. Please note that while the webinar subscription is included at no cost, conferences and
special events offered by NurseTim® are not part of this package.

How to Access Your Free Account:

1. Use your college (.edu) email to create your personal account.
2. Set your own password.
3. Go to the Register section and enter the code provided below.
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Take advantage of this opportunity to stay current, earn CEUs, and enhance your teaching practice with
flexible, on-demand learning.

‘w,::) Wolters Kluwer

e ®
Nurselim
Webi Sub -
Click on_Register at After verifying your Enter your schools You can now access
Visit the bottom of the email, your name will subscription code webinars through
www.nursetim.com and login box show in the upper left- which is: My Webinar Library.
click on Join/login An email will be sent hand corner on )
in the upper right- to you to nursetim.com. Click on My Dashboard
hand corner on the verify your email. Click on your name SWP43 Inithe usgre;;:ft-hand
blue bar at the top of and select Register
the page *ridn’t receive the Don't see it? Refresh
email? Check your your page. select My Webinar

Join / Login Junk/spam folders Library to being viewing
webinars.

New user? a

Looking for the Latest News in Local Nursing?

Working Nurse is a free subscription magazine dedicated to highlighting the stories, challenges, and

triumphs of nurses across California. Each month, @
readers are introduced to inspiring colleagues who are
making a difference in their communities while also

gaining access to career resources, continuing
education opportunities, and industry insights. Jobs & Career Advice for California RNs
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This month, Working Nurse features an Inland Empire nurse, Tracy Nguyen, RN, BSN, PHN, who works as
a medical-surgical nurse at St. Mary Medical Center.

CAREER ADVICE & JOB OPPORTUNITIES FOR CALIFORNIA RNs

Worlrin JIrse

FIND A MORE INSPIRING JOB 7 SEPTEMBER

N, BSN,

Med Surg Nursmg
LM }: h - St. Mary

Tracy’s story showcases her dedication to patient-centered care and her passion for serving the community.
Her journey is a reminder of the resilience and commitment that defines nursing in today’s complex
healthcare environment.

Subscribing is simple and free. Nurses can register online at Working Nurse to begin receiving the magazine

directly to their inbox or mailbox. By joining, you’ll gain access to a wealth of articles, job postings, and
professional development resources designed specifically for nurses practicing in California.
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Looking for Additional Faculty Resources?

California
Community
Colleges

Vision Resource Center
Professional Development Hub

The Vision Resource Center is a free, online learning and communication platform created specifically for
California Community College employees—faculty, staff, administrators, and district leaders. Designed to
support the systemwide goals of Vision 2030, the platform offers equitable access to professional
development resources across the state.

who=

Why It Matters for Faculty

Learn: Access thousands of learning modules—many aligned with initiatives like Guided Pathways,
DEIA, and strategic enrollment. You can track your progress through a personal transcript and
automatically submit Flex training requirements.

Connect: Join statewide online communities where nearly 137,000 community college professionals
collaborate, share best practices, and network.

Convene: Explore and register for professional development events—virtual and in-person—through
the systemwide events calendar.

How to Sign Up

Visit the Vision Resource Center website and click “Register for an Account.”

Complete the registration form using your college or district email address.

If you don’t have an approved email address but need access, submit a request through the Vision
Resource Center Support Portal, explaining your role and purpose.

After submitting, check your email for confirmation. Once verified, return to the site and log in using
your new credentials.

Once logged in, explore the Learn, Connect, and Convene sections to begin accessing modules,
communities, and event listings.

The Vision Resource Center is a powerful, no-cost resource for professional growth. Whether you want to
satisfy Flex requirements, expand your knowledge, or connect with peers across the state, this platform
provides a high-impact solution. Take advantage of this opportunity—register today and elevate your
professional learning journey.
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The IED Health webpage is the place to go for FREE information! Past and future regional advisory
packets/minutes are available, as well as health newsletters. Health related LMI is posted, as well as model
curriculum. Professional development flyers (past and present) will be available as well as materials from past
trainings. Access to the IE Health YouTube Channel and Career Exploration Videos, and the 3" ed. Health
Occupations Career Guide is also available. New sections include Al Resources and Diversity, Equity, and
Inclusion Self- or Group- study module.

If there are any content you feel would benefit being housed on this page, reach out to
wederas@collegeofthedesert.edu

Hi. | am the IEDRC Health Info Bot. My name is
HOWL. Click here and | can answer your
questions related to regional health program
information.
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