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A. Perform Client*
Admitting
Procedures

A.1 Review client
medical and surgical
history/
documentation

A.2 Identify client
communication needs
(e.g., language,
hearing)

A.3 Perform head-to-toe
client assessment

A.4 Verify client
allergies

A.10 Assess client's
ability to perform
activities of daily
living status

A.11 Assess client
nutritional status

A.12 Identify client code
status

A.13 Assess client
spiritual and cultural
needs

B. Perform Client
Assessment

B.1 Review client care
summary (e.g., chart
notes, handoff report)

B.2 Assess client vital
signs

B.3 Perform client pain
assessment

B.4 Evaluate lab results
and trends

B.10 Perform
gastrointestinal
assessment

B.11 Perform musculo-
skeletal assessment

B.12 Perform psycho-
social assessment

B.13  Perform nutritional
and hydration
assessment

C. Develop Client
Plan of Care

C.1 Analyze client
assessment findings
and diagnostic results

C.2 Analyze client
trends of assessment
findings and
diagnostic results

C.3 Identify client care
needs

C.4 Collaborate with
client to develop
SMART care goals

D. Implement
Client Plan of
Care

D.1 Implement primary
care provider orders

D.2 Predict client needs D.3 Respond to
anticipated and actual
client needs

D.4 Provide non-
pharmacological pain
management

D.10 Provide pre-
operative/procedural
client care

D.11 Provide post-
operative/procedural
client care

D.12 Provide emotional/
spiritual support

D.13 Delegate client
care

D.19  Provide post
mortem client care

D.20  Provide ostomy
care

D.21  Perform bladder
scan

D.22  Provide oral care

DUTIES TASKS 

*Client may be a preferred term in nursing today to inclusively encompass the paƟent, family, and paƟent caregiver(s). Althoug
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A.5 Document current
client medications

A.6 Collect facility client
admissions forms
(e.g., consent to treat,
insurance, new
patient)

A.7 Determine client
advance directive
status

A.8 Determine
healthcare decision-
maker (HCDM)

A.9 Evaluate client risk
for skin breakdown

A.14 Assess client fall
risk

A.15 Orient client to
facility environment

A.16 Assess client
discharge needs

A.17 Coordinate client
referrals to
interdisciplinary team
members

B.5 Review diagnostic
reports

B.6 Review client
history and physical

B.7 Review client
medication
administration
records

B.8 Assess integrity of
venous access
equipment

B.9 Perform
genitourinary
assessment

B.14  Identify client
learning needs

B.15  Assess client
safety and security
needs

B.16  Perform
specialized screening
(e.g., sepsis, CIWA)

C.5 Identify client care
interventions

C.6 Prioritize client care
interventions

C.7 Collaborate with
interdisciplinary team
regarding client plan
of care

D.5 Assist client with
activities of daily
living (as needed)

D.6 Implement
standardized
procedures per
protocol

D.7 Provide interpreting
services

D.8 Assist with client
mobilization

D.9 Witness client
consents

D.14  Provide client
nutritional support

D.15 Participate in client
care conferences

D.16  Assist in
transporting clients

D.17  Implement client
transfer and
discharge orders

D.18 Evaluate client
progress towards
established care
goals

h it is not universally used in healthcare organizaƟons, panelists chose the term to convey its currency in healthcare terminology. 
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E. Perform Care
Procedures
within RN
Scope of
Practice

E.1 Perform respiratory
treatments (e.g.,
incentive spirometer/
TCDB, chest/back
percussion)

E.2 Maintain airway
patency

E.3 Insert peripheral
access devices

E.4 Maintain peripheral
access devices

E.10  Prepare client for
diagnostic procedures

E.11 Prepare client for
surgery

E.12 Perform blood
glucose testing

E.13  Administer blood
and blood products

E.19  Maintain feeding
tubes

E.20  Assist physicians
with procedures

E.21  Maintain central
access lines

E.22  Manage chest
tubes

F. Administer
Medications
and Fluids to
Client

F.1 Prepare medications
for administration to
client

F.2 Collaborate with lab
and pharmacy on
medication dosage

F.3 Administer
scheduled
medications to client

F.4 Administer PRN
medications to client

G. Maintain Client
Safety

G.1 Verify client
identification

G.2  Verify presence of
bedside emergency
equipment

G.3  Verify clear
walkways in client
care areas

G.4  Maintain client
confidentiality

G.10 Refer non-
functioning equipment
to engineering

G.11 Participate in
safety drills

G.12  Implement client
safety and security
protocols

H. Provide Client
Care Education

H.1 Provide client
education regarding
medications

H.2 Provide client
disease process and
management

H.3  Provide client
education regarding
diagnostic tests and
procedures

H.4 Coordinate
interdisciplinary
education (e.g., RD,
PT)

I. Participate in
Administrative
Activities/
Tasks

I.1 Document daily
nursing care provided

I.2 Transcribe new
orders

I.3 Note new orders I.4 Complete client
admission
documentations 

DUTIES TASKS 

** Perform tasks per the Nursing Skills Checklist that accompanies this chart.  
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E.5 Insert nasogastric
tubes

E.6 Maintain
nasogastric tubes

E.7 Perform urinary
catheterization

E.8 Manage urinary
catheters

E.9 Perform tasks per
attached
Nursing Skills
Checklist**

E.14  Collect urinary
specimens

E.15  Collect sputum
specimens

E.16  Collect wound
specimens

E.17  Collect fecal
specimens

E.18  Collect blood
samples

F.5 Titrate medications
per protocol

F.6 Assess client
response to
medications

F.7Administer oxygen to
client

G.5 Respond to
equipment alarms

G.6  Implement
healthcare provider
orders for restraints

G.7 Initiate aspiration
precautions

G.8  Initiate seizure
precautions

G.9  Perform quality
control tests on
equipment

H.5 Provide client
wellness/lifestyle
education

H.6 Provide client
education regarding
discharge

H.7 Provide client
educational materials

H.8 Evaluate client
comprehension of
education provided

I.5 Document client self-
care abilities

I.6 Document controlled
substance count

I.7 Document
medication
administration 

I.8 Update client plan of
care

I.9  Initiate incident
reports
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I. Participate in
Administrative
Activities/
Tasks (con’t.)

I.10  Document client
education activities

I.11  Complete client
discharge
documentation 

I.12  Document client
change of condition

I.13  Document  nursing
assessment findings

I.19  Respond to
inquiries (e.g., email,
phone) 

1.20  Confer with 
interdisciplinary team 
regarding client 
status 

1-21  Participate in start
-of-shift unit huddle

J. Maintain
Professional
Development

J.1  Maintain current
licensures/
certifications

J.2  Pursue additional
certifications and
licensures

J.3  Pursue additional
degrees

J.4  Determine
requirements for
nursing license/
certifications
renewals

J.10  Supervise CNA's
and LVN's

J.11  Participate in
facility performance
improvement
activities

J.12  Participate in skills
enhancement
activities

J.13  Participate in skills
competency checks

K. Participate in
Mentoring
Activities
(mentee
perspective)

K.1  Meet with mentor
regularly (once or
twice/month)

K.2  Collaborate with
mentor to learn/
explore career
pathways

K.3  Establish
relationship with
mentor who role
models careers in
nursing

K.4  Collaborate with
mentor who assists
with transition from
student to RN
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Acronyms 

ADL Activities of Daily Living 
APS Adult Protective Services 
CIWA Clinical Institute Withdrawal Assessment 
CPS Child Protective Services 
H&P History and Physical 
HCDM Healthcare Decision Maker 
JCAHO Joint Commission on Accreditation of Healthcare Organizations 



I.14  Perform change of
shift handoff

I.15  Complete reports
to outside agencies
(e.g., APS, CPS, 
health department) 

I.16  Complete
discharge
documentation 

I.17  Complete record of
death

I.18  Participate in
quality improvement
projects 

J.5  Participate in
Inservice classes

J.6  Participate in new
graduate course
programs

J.7  Participate in unit/
facility meetings

J.8  Complete new
employee orientation

J.9  Participate in
hospital committees

J.14  Incorporate
awareness of equity
and inclusion in
nursing practice

K.5  Collaborate with
mentor regarding new
role expectations

K.6 Collaborate with
mentor who shares
ideas to maintain
mental health

K.7  Collaborate with
mentor who provides
guidance on the
nursing culture:
sense of
responsibility and
duty

K.8  Collaborate with
mentor who assists
with navigating
"things not talked
about" (e.g., bullying,
ageism, sexual
harassment)

K.9  Collaborate with
mentors who provide
strategies to reduce
imposter syndrome
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OBRA Omnibus Budget Reconciliation Act, Nursing Home Reform Act of 1987 
PRN Pro Re Nata - "as the situation demands" 
PT Physical Therapy
RD Registered Dietitian
RN Registered Nurse
SCD Sequential Compression Devices 
SMART Specific, Measurable, Attainable, Realistic, Timely 
TCDB Turn, cough, deep breath 
TPN Total Parenteral Nutrition 



General Knowledge and Skills 

Knowledge 
Anatomy/physiology 
Aseptic techniques 
Body mechanics 
Cultural awareness   
Emergency protocols 
Growth and development 
Hazardoous materials 
HIPAA 
Human behavior 
Institutional policies and procedures 
Isolation techniques 
JCAHO regulations 
Microbiology 
Nurse practice act 
Nursing process 
Nutrition 
OSHA regulations 
Pain scales 
Pathophysiology 
Phlebotomy 
Principles of adult/child learning 
Psychology 
Research Process 
Title 22 

Skills 
Assessment 
Communication (verbal, written, active listening) 
Computer 
CPR 
Critical thinking 
Decision-making 
Delegation 
Interpersonal 
Leadership 
Math computation 
Prioritization 
Problem solving 
Stress management 
Supervisory 
Teaching 
Time management 

Worker Behaviors 
Accountable 
Adaptable 
Assertive 
Compassionate 
Considerate 
Creative 
Culturally aware 
Decisive 
Dedicated 
Dependable 
Detail-oriented 
Efficient 
Empathetic 
Ethical 
Flexible 
Gentle 
Honest 
Independent 
Integrity 
Kind 
Lifelong learner 
Nurturing 
Observant 
Open minded 
Professional  
Respectful 
Responsible 
Self motivated 
Self-disciplined 
Sense of humor 
Takes initiative 
Team player 
Thorough 
Tolerant 
Trustworthy 
Understanding 



Tools, Equipment, Supplies, and Materials 
Adaptive aids 
Ambu bag 
Bedpans 
Blood glucose monitors and supplies 
Blood pressure cuffs 
Breast pumps 
Bulb syringe 
Central venous access devices 
Chest protective equipment 
Crash cart 
Doppler 
Electronic medical records 
Emesis basin 
Feeding tubes 
Flashlight 
General medical supplies 
General office supplies 
Graduated cylinder 
Growth charts 
Gurney 
Heating pads 
Hemostats 
Hemovac 
Hoyer lifts 
Identification bands 
Immobilizing equipment 
Infant formulas 
Infusion control device 
Irrigation tray 
Mechanical ventilator 
Monitoring equipment 
Orthopedic devices 

Ostomy equipment 
Otoscope  
Oxygen administration equipment and supplies 
Pacemakers 
PCA pump 
Peripheral venous access devices 
Personal protective equipment 
Phlebotomy supplies 
Pill cutter/crusher 
Procedural solutions 
Procedure manual 
Respiratory supplies 
Restraints 
Safety helmets 
Scales 
Sharps containers 
Siderail protectors 
Skin protector 
Specimen collecting equipment 
Stethoscope 
Suction equipment 
Syringes/needles 
Therapeutic beds 
Tracheostomy care supplies 
Tracheostomy tubes 
Traction equipment 
Transfer and mobility aids 
Treatment medication cart 
Tube drainage equipment 
Urological care equipment 
Wound care supplies 

Future Trends and Concerns 
 Defensive documentation is a concern
 Emerging epidemics

 Fast posting of medical test results
 Healthy People Report targets emerging health trends
 Immediate access to personal medical records
 Institute of Medicine report on the future of nursing predicts future needs for nurses
 Level of experienced nurses on units is low
 Magnet status requirements
 Minimum requirements for entry into nursing practice
 Unlimited access to health information (web)
 Work-life balance


	Blank Page



